
CONGRESSIONAL RECORD — Extensions of RemarksE1498 July 12, 2007 
Campbell’s hasn’t just been Napoleon’s big-

gest employer, but also a terrific neighbor and 
friend to the community and all of northwest 
Ohio. It started in 1957 with a $100,000 con-
tribution by Campbell’s to expand the local 
hospital, the first of many such donations by 
Campbell’s to improve the community over 
these past five decades. 

Madam Speaker, the real success of Napo-
leon’s Campbell Soup Facility comes not only 
from its products, but from its people. I have 
walked this plant, sat in the break room, greet-
ed employees working the lines, and even had 
a V8 or two. I can tell you firsthand that what 
makes the Campbell’s Soup plant in Napoleon 
special are its dedicated employees. 

Madam Speaker, I ask my colleagues to join 
me in paying special tribute to the employees 
and the legacy of Campbell’s Napoleon facil-
ity. Campbell’s Napoleon facility has a rich 
and storied history of contributions made by 
thousands of Ohioans who have made their 
careers there. We’re proud to have such a ter-
rific company like Campbell’s in northwest 
Ohio and look forward to many more years of 
success. 
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PERSONAL EXPLANATION 

HON. MICHAEL R. TURNER 
OF OHIO 

IN THE HOUSE OF REPRESENTATIVES 

Wednesday, July 11, 2007 

Mr. TURNER. Madam Speaker, on rollcall 
No. 609, on a motion to suspend the rules and 
adopt H. Res. 526—Supporting Home Owner-
ship and Responsible Lending, I am recorded 
as a ‘‘no’’ vote. Having intended to vote ‘‘yes,’’ 
I would like the RECORD to reflect my support 
for adoption of this resolution. 
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CELEBRATING THE 10-YEAR ANNI-
VERSARY OF THE UNITED 
STATES-ROMANIAN STRATEGIC 
PARTNERSHIP 

HON. SOLOMON P. ORTIZ 
OF TEXAS 

IN THE HOUSE OF REPRESENTATIVES 

Wednesday, July 11, 2007 

Mr. ORTIZ. Madam Speaker, as co-chair of 
the Romanian Caucus, I rise today to cele-
brate the 10 year anniversary of the launch of 
the United States-Romanian strategic partner-
ship. 

In 1997 the United States and Romania es-
tablished a strategic partnership resulting in 
close cooperation and consultations on all 
issues of common interest, particularly: NATO 
policies; promoting stability and security in 
Southeastern Europe, combating non-tradi-
tional threats; military and economic reforms in 
Romania and its region. 

After ten years, we look back at the remark-
able vision that inspired this unprecedented 
course in the development of the relations be-
tween the United States and Romania. 

With utmost determination and U.S. support, 
Romania has since grown to what is today a 
trustworthy ally of the United States and one 
the most respectable and reliable contributors 
to global security. Romania is a member of 
NATO and of the European Union, an active 
player in the Organization for Security and Co- 

operation in Europe (OSCE) and a significant 
voice at the UN and in other international and 
regional organizations at the Black Sea and in 
Eastern and Southeastern Europe. 

Romania has committed to a wide scale set 
of reforms internally, in its economic, social, 
justice and administrative sectors. Romania’s 
achievements over the past ten years in its 
comprehensive internal reforms not only have 
prompted the country to NATO and EU mem-
bership, but serves as a great example of suc-
cessful transformation to modernity and 
progress. 

This transformation has yielded significant 
benefits mostly to the Romanian people but 
also to the Western community and to the 
transatlantic alliance. Next year in April, Ro-
mania will be the host of the NATO Summit, 
an event of critical importance to the alliance’s 
shape and future. Romania has proved its ca-
pability to sustain long term commitments, 
along with its Western allies, in the fight 
against terrorism and organized crime. 

At the same time, Romania has been an ac-
tive promoter of tolerance and understanding 
among ethnic and religious communities. The 
recent OSCE high level conference on com-
bating discrimination and other forms of intol-
erance, in Bucharest last June, has had a sig-
nificant impact on maintaining the public com-
mitment to respecting the most profound 
human values at the OSCE level. Romania 
also has taken meaningful steps towards as-
suming its own painful past through public 
education about, and remembrance of, the 
Holocaust. 

We must all be proud of these accomplish-
ments that were in large part inspired by the 
vision of a partnership laid out ten years ago. 
We also must affirm our duty to continue to 
build on this growing relation. It is this kind of 
partnership that continues to give us the 
power to overcome global challenges. 

At this anniversary moment, we must ac-
knowledge the indispensable contribution of 
the citizens of Romania, and of the Romanian 
American community to the successful devel-
opment of our partnership. I congratulate the 
Romanian people and all its political leaders 
for their unwavering commitment to building 
such a strong mutual relation with the United 
States of America. 

f 

HONORING SKYLAND CAMP FOR 
GIRLS 

HON. HEATH SHULER 
OF NORTH CAROLINA 

IN THE HOUSE OF REPRESENTATIVES 

Wednesday, July 11, 2007 

Mr. SHULER. Madam Speaker, 90 years 
ago, the Skyland Camp for Girls was born with 
the auctioneer’s call, ‘‘Sold to the lady in the 
apron.’’ With $3,000, Susan Courtney Harris 
saved the hotel she loved in Clyde, North 
Carolina, and created a sanctuary for five gen-
erations of young women. 

Four generations of the Harris family have 
kept the camp true to its purpose of building 
lifelong relationships founded in camaraderie 
and learning from one another. Mrs. Harris ran 
the camp until her daughters, Francis Brown 
and Helen Harris, took over and ran the camp 
until 1973 . Bunny Brown, bride of Mrs. Harris’ 
grandson Timothy, owns the camp today, and 
it is run by her daughter Sherry. 

I invite my colleagues to join me in cele-
brating the 90th anniversary of the Skyland 
Camp for Girls and the generations of vibrant 
young female leaders it has helped raise in 
North Carolina. 
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RECOGNIZING MATTHEW SCOTT 

HON. RALPH M. HALL 
OF TEXAS 

IN THE HOUSE OF REPRESENTATIVES 
Wednesday, July 11, 2007 

Mr. HALL of Texas. Madam Speaker, I rise 
today to share an article written about a young 
man who serves as a member of the city 
council—guiding and planning for a city that 
the Dallas News pointed out last February to 
be in the county seat of the fastest growing 
county in the United States. I wish to place 
this article in the CONGRESSIONAL RECORD to 
highlight the service of one unusually well- 
qualified young family man who finds time to 
also guide the destiny of my hometown of 
Rockwall, Texas, as it sheds its rural status 
and grows into the city of tomorrow. The arti-
cle speaks for itself as set out in a recent 
issue of ‘‘Texas Super Lawyers 2007 Rising 
Stars Edition.’’ 

GREAT SCOTT 
By Paul Sweeney 

Why is Matthew Scott, a 39-year-old Dallas 
attorney, so often described as ‘‘a go-to 
guy’’? 

Just ask Greg Supan, a former law partner 
and colleague at the Dallas firm of Bell 
Nunnally & Martin. Not long ago, Supan got 
a last-minute, out-of-the-blue telephone call: 
An old fraternity brother from the Univer-
sity of Texas was relocating his oral surgery 
practice from Houston to Dallas. He urgently 
needed help in structuring an employment 
agreement between him and his new den-
tistry group. 

Unfortunately, the attorney who assured 
Supan he could handle the assignment called 
back three days later and announced he was 
going on vacation. ‘‘He told me that I didn’t 
tell him it was time-sensitive,’’ Supan re-
calls, exasperation creeping into his voice. 

So he turned to Scott, all 6 feet 6 inches of 
him. The former basketball player at the 
University of Iowa has, over the last decade, 
become an avid Texan—so much so that he 
won election to the city council in the bed-
room community of Rockwall. 

‘‘At that point we had 24 hours to get the 
assignment done,’’ Supan says, ‘‘and Matt, 
an expert in employment law, dropped every-
thing to help out. He ended up doing a great 
job on what was actually a very complicated 
partnership. The client was thrilled.’’ Supan 
adds: ‘‘When you’re down by two, you pass 
the ball to him. He’s a real buzzer-beater.’’ 

Amid the book-lined suite of offices at Bell 
Nunnally one hears similar stories, not just 
about Scott’s dependability but also about 
his work ethic. Sherri Alexander, who heads 
the litigation section at the firm, says, ‘‘At 
our business-development meetings, where 
the partners get together to talk about 
work, and about which new clients have been 
contacted recently, Matt’s always willing to 
participate.’’ Praising his sense of timing, 
she adds, ‘‘Not too much—but not too little 
either.’’ 

‘‘And when I have to go out of town on 
business,’’ she says, ‘‘I can always trust him 
to deal directly with a client and handle 
things well in my absence.’’ 

The bottom line? ‘‘He has his own docket,’’ 
she says, ’’plus the city council. But if some-
body needs help, he always goes the extra 
mile.’’ 
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The only son of a union printer and his 

Iowa farm wife, Scott grew up in Des Moines, 
where his childhood had its rough patches. 
He was bused to schools across town, an ex-
perience that put him in contact with a 
tough crowd. The experience helped teach 
him how to get along with people from dif-
ferent backgrounds, an ability that he inher-
ited from his mother, who set an example of 
unpretentiousness. 

Scott attributes his work ethic to his fa-
ther, a veteran of World War II who saw 
plenty of action—and bloodshed—in the Pa-
cific. He describes his father (both of his par-
ents are deceased) as someone who insisted 
on order and neatness, took pride in his 
work, seldom missed a day on the job in 44 
years and was always straight with people. 
’’Dad was the most honest person I’ve ever 
known,’’ he says. ‘‘And loyal, too.’’ 

Those loyalties extended to his employer, 
his co-workers and his labor union. But there 
was never any question that his son would 
have a different kind of life. His father often 
lamented the fact that he had not taken ad-
vantage of the educational opportunities of-
fered by the GI Bill, Scott says, ‘‘and it was 
always very clear that I was going to col-
lege.’’ 

He majored in psychology and played bas-
ketball as a walk-on shooting guard. He 
didn’t get a lot of playing time; yet his 
coach, Tom Davis, hails him as an important 
asset to a team that sent several players to 
the NBA. 

‘‘I remember Matt Scott as a motivated 
and aggressive athlete, a good team player 
who fit in well,’’ says Davis, now the head 
coach at Drake University in Des Moines— 
where Scott graduated from law school. 
‘‘And he was also coachable, someone who 
could accept criticism and was willing to 
make changes that would help the team. 

‘‘Maybe he was the 10th man on the team 
when we could only play five,’’ the coach 
adds. ‘‘But I recall what a good teammate 
Matt was. He was somebody people liked to 
be with, and practice with, and travel with— 
and he had a great work ethic.’’ 

Some 40 minutes east of Dallas, such com-
ments are echoed by colleagues in the cham-
bers at the spanking-new city hall in 
Rockwall, seat of Rockwall County, the fast-
est-growing county in Texas. Scott, who de-
scribes himself as a staunch Republican, 
nonetheless works well with all members of 
the seven-person council, including dyed-in- 
the-wool Democrat Margo Nielsen. 

’’He’s brash and he’s smart and he’s pas-
sionate about the issues,’’ says Nielsen, ex- 
director of Rockwall County Helping Hands, 
a nonprofit social services agency. ‘‘And as a 
lawyer’’ she adds, ‘‘he’s trained to think ho-
listically and broadly.’’ 

Nielsen sings Scott’s praises for his efforts 
to bring city services to Lake Rockwall Es-
tates. Despite its impressive name, the ‘‘es-
tates’’ is actually a dilapidated mobile-home 
park that had long been ignored by the city. 
But, thanks largely to Scott’s efforts, 
Nielsen says, the city is in the process of an-
nexing the unincorporated area and will soon 
provide, among other things, water and 
sewer services, trash pickup and improved 
roads. 

‘‘It’s not the kind of issue that most city 
leaders look for,’’ Nielsen says. ‘‘There are 
no political rewards. But under Matt’s lead-
ership, it’s getting done.’’ 

Although he is still in his first term on the 
council, Scott has also won the confidence of 
Rockwall’s mayor, Bill Cecil, a retired con-
tract-director with the Department of De-
fense. ‘‘He’s my mayor pro tem,’’ Cecil says, 
bragging about Scott the way the famous 
outlaw Butch Cassidy might say: ‘‘That’s my 
sidekick, ‘The Sundance Kid.’ ’’ 

Together, Scott and Cecil share a keen in-
terest in economic development, typified by 

$20 million in public spending that the city is 
lavishing on a new harbor at nearby Lake 
Ray Hubbard. Replete with fountains, pools, 
a waterfall and even a ‘‘mini-riverwalk,’’ the 
public-works project is luring private-sector 
financing for lakeside condominiums, retail 
stores and office space. On a tour of the Med-
iterranean-style construction that is under 
way, both men are buoyant. ‘‘This will be a 
big economic engine for the city,’’ says 
Scott. 

In junior high school, Scott says, he vis-
ited Texas during a winter break and played 
tennis in shorts and a T-shirt while several 
inches of snow blanketed the ground back in 
Des Moines. He vowed that he would some-
day make balmy Texas his home—a pledge 
that he kept soon after he completed law 
school. Staying on a friend’s sofa in Dallas, 
he studied for—and passed—the Lone Star 
State bar exam. 

Newly married and with his ticket punched 
for practicing law, Scott and his wife pulled 
up stakes and set out for Texas. Arriving in 
Dallas, neither had a job lined up. ‘‘We had 
two cars, the stuff in our apartment, and a 
couple of thousand dollars in wedding 
money,’’ he says. ‘‘That was it.’’ 

After honeymooning in Cancun, the couple 
job-hunted in earnest. His wife found work as 
a legal secretary and Scott worked as a con-
tract attorney. Ever the walk-on, he landed 
a job at Cooper, Aldous & Scully in the same 
way that he made the team at Iowa: by being 
aggressive. 

He met one of the partners, Dallas lawyer 
Charla Aldous, during a deposition. ‘‘I asked 
her if she was hiring,’’ he recalls, ‘‘and she 
said ‘maybe’ and I pulled out a résumé and 
then I got an interview.’’ 

He got hired and moved to Bell Nunnally 
in June 1999. 

At Bell Nunnally, Scott has been making a 
name for himself handling the full panoply 
of employment law, including discrimina-
tion, workers’ compensation and sexual har-
assment cases. His expertise was ratified 
when District Judge Martin Feldman in Lou-
isiana selected him to chair the U.S. 5th Cir-
cuit Court of Appeals’ draft of the pattern 
jury charges for employment law. It took 
more than three years of effort getting the 
seven-member committee to find common 
ground. 

His skill at being a team player came in 
handy there as well. One of his law partners, 
Thomas Case, lauds Scott for his ability to 
build bridges between the plaintiff and de-
fense attorneys who were evenly rep-
resented—and divided—on the committee. 
‘‘The way he ran [the committee] was by try-
ing to reach consensus,’’ Case says. ‘‘When 
they couldn’t reach agreement, they put 
their differences in the footnotes’’ (That 
makes it ‘‘subject to further development by 
the district courts,’’ Case adds.) 

Case—who is 20 years Scott’s senior and is 
something of a mentor to him—says that 
employment law cases are often ‘‘emotion-
ally charged.’’ He says people become so at-
tached to their jobs—and so identified by 
what they do—that ‘‘trying employment 
cases is an awful lot like dealing with death 
or divorce.’’ 

Although Texas is an ‘‘employment at 
will’’ state—which means that, in the ab-
sence of a contract or labor-union agree-
ment, termination does not require cause— 
juries may nonetheless feel sympathy for a 
plaintiff who has lost his or her job. But one 
of Scott’s strongest suits is that ‘‘he has a 
good appreciation for what will or won’t play 
with a jury,’’ Case says. ‘‘Jurors have all 
been employees, and it’s likely that a few of 
them have had an adverse experience with an 
employer.’’ 

One of the hardest parts of Scott’s job can 
be convincing a client that what seems like 

an obvious argument for an employee’s dis-
missal will not only leave a jury unmoved 
but could be inadmissible. Scott recalls a re-
cent case in which the owner of an apart-
ment complex fired a maintenance worker 
who was not only doing sub-par work but had 
a criminal record. 

But the, employer was miffed when she 
learned that Scott was not willing to intro-
duce the ex-employee’s criminal record. 
‘‘She was British and frustrated that some-
one could file a lawsuit against her but she 
couldn’t bring up the person’s criminal 
record,’’ Scott. says. ‘‘She wasn’t familiar 
with the U.S. judicial system.’’ 

Despite his best efforts at negotiating a 
compromise, Scott says that he had to re-
move himself from the case. ‘‘The sticking 
point was what I told her I would—and 
wouldn’t—do,’’ he says. ‘‘She thought we 
could use [the plaintiff’s criminal record] to 
make the lawsuit just go away,’’ he adds. 
‘‘Smaller clients get frustrated and don’t un-
derstand that the process takes time.’’ 

In a state known for its flamboyant trial 
attorneys, Scott’s colleagues cite his 
straightforwardness and plain speaking as a 
key asset in the courtroom. ‘‘He does a good 
job at presenting his position and of being 
himse1f,’’ Case says. ‘‘Young lawyers don’t 
realize that what works best is just being 
who they are. Juries appreciate someone like 
Matt who comes across as solid and sincere 
and prepared. Juries have a knack at seeing 
through an act.’’ 

Now the father of three young children, 
Scott has ambitions for higher office when 
he is finally term-limited after six years on 
the Rockwall City Council. ‘‘Anyone who 
runs for public office and says he doesn’t 
have higher political ambitions is a liar,’’ he 
says. ‘‘Sure, I have higher political ambi-
tions. I already ran for the state House [in 
Iowa] when I was in law school. 

‘‘So, yes, I’d like to hold other offices. But 
the Texas Legislature is out because it is a 
part-time job that would destroy my full- 
time job. So I’d have to look at something 
that either allowed me to continue prac-
ticing law, as the city council does, or some-
thing that would be a fulltime, paying job 
that replaces my legal pracrlce. 

‘‘So right now I have no idea what my am-
bitions are,’’ he says. ‘‘But, yes, I do have 
them.’’ 

f 

TRIBUTE TO CREDIT UNION AND 
COMMUNITY LEADER RALPH 
GOODWIN 

HON. GREG WALDEN 
OF OREGON 

IN THE HOUSE OF REPRESENTATIVES 

Wednesday, July 11, 2007 

Mr. WALDEN of Oregon. Madam Speaker, I 
rise today to pay tribute to an outstanding 
American and Oregonian, Mr. Ralph Goodwin, 
and to draw my colleagues’ attention to the 
tremendous contributions Ralph has made to 
his industry and community. 

Madam Speaker, this weekend I will have 
the honor of attending in picturesque John 
Day, Oregon the community celebration to 
commemorate Ralph Goodwin’s retirement 
and the good he has done for his state and 
community. 

On July 13, 2007, after 28 years of highly 
successful credit union leadership, Ralph will 
formally relinquish the reigns as CEO and 
president of the Old West Federal Credit 
Union. When Ralph assumed the top post in 
1979 with what was then called the Grant 
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